URGENT/TOP PRIORITY

Eeck e
Office of the Pr. Chief Commissioner of Income Tax
Andhra Pradesh & Telangana
10" F loor, Income Tax Towers, AC Guards, Hyderabad-500 004
Tel No. 040 23425475, Fax: 23241427/23240403

F.No. Pr.CCIT/Estt/17/2018-19 Date:06-02-2019

To

All the Heads of Offices working under Pr.CCIT,
Andhra Pradesh&Telangana.

Sir/Madam,

Sub:  Protests by Government employees against New Pension Scheme —
DOPT OMs - Forwarding of — Regarding,

*ook ok e

[ am directed to forward herewith a copy of the mail received from
JS(Admn),CBDT, New Delhi, forwarding copies of DOPT Office Memorandum in
F.N0.33011/1(s)/2019-Estt(B-II) dated 31-01-2019 with regard to ‘Protests by Government
employees against New Pension Scheme’ and also the OM in F.No.33012/ 1(s)/2008-Estt(Pt),
dated 12-09-2008 for necessary compliance.

Yours faithfully,

Encl: As above.

v

(SUBRA ota$ "H 9.
Dy.Commissioner of Income Tax
(HQrs)(Admn), Hyderabad

Copy to:

1.The Chief Commissioner of Income Tax,Hyderabad/Vijayawada/stakhapatnam

2.The Director General of Income Tax(Inv), Hyderabad.



Subject: Fwd: [Secy-goi] Protest by govt. employees against NPS - Jan 28 to Feb 1, 2019, Date: 02/01/19 02:22 PM

Feb 21 and other days in Feb From: "hyderabad pcsit" <hyderabad.pccit@incometax.gov.in>
To: "Hyderabad CIT (ADMIN & TPS), Hyderabad" <hyderabad.cit.admin.tps@income e T T

o »

~

protest by Govl. employees NPS.pdf (135kB)

--—---—- Original Message ------
From: Het <het.ram66@nic.in> %
Date: Feb 1, 2019 1:58:56 PM S e TR R

Subject: Fwd: [Secy-goi] Protest by govt. employees against NPS - Jan 28 to Feb 1, 2019, Feb 21 and otherdays in Feb "

To: ccit.ah axindia.gov.in, suyoj71@gmail.com, bangiﬁre.pcclt@|ncometam]m5ﬁﬁpm@ﬁmx.gov.in,
ceit.bhubaneswar@incometax.gov.in, ccit.chandigarh@incometax.gov.in, delhi pccit@incometax.gov.in, chennai.pccit@incometax.gov.in,
chennaicoord@gmail.com, ccit.guwahati@incometax.gov.in, hyderabad.pecit@incometax.gov.in, citadhyd@gmail.com, jaipur.pccit@incometax.gov.in,
Jaipur.pecit@gmail.com, ccit jaipur@yahoo.in, ceitkanpur@rediffmail.com, kochiprecit@gmail.com, kochi.pccit@incometax.gov.in,
kolkata.pccit@incometax.gov.in, ccit kolkata@incometax.gov.in, ccit.lucknow@incometax.gov.in, lucknow.pccit@incometax.gov.in,

ccit. mumbai@incometax.gov.in, ccitngp@gmail.com, patna.pccit@incometax.gov.in, pune.pccit@incometax.gov.in, puneccit1@gmail.com,
kanpur.pccit@incometax.gov.in, bhubaneshwar.ccit@incometax.gov.in, sarmistharath67 @gmail.com, nagpur.pccit@incometax.gov.in,
addlhgadmin@gmail.com, rpjohnbpl@gmail.com, prdgitadmn@gmail.com, dgit.systems@incometax.gov.in, dgit.log@gmail.com,
dgithrd@incometax.gov.in, dgit.Ir@incometax.gov.in, dgiticinv@incometax.gov.in, khincometax94@gmail.com, brajeshksingh@incometax.gov.in,
INDERPAL.S.BINDRA@incometax.gov.in, manoj.kumar6@incometax.gov.in, pdgit.vig@incometax.gov.in, rakesh.rakeshgupta@gmail.com,
mona.singh@incometax.gov.in

Cc: RS Chatterjee <rs.chatterjee@gov.in>

Sir/Madam, [ ——t——— i

Please find attachment for further necessary action, as desired by JS (Admn), CBDT.

Thanks and regards, pt R
i e ]

Het Ram

Principal Private Secretary
Office of JS (Admn), CBDT
Phone 011-23094257

Mobile 9013850375/9899893893

|

------- Original Message --—-—-

From: sudhir <sudhir.kumar@nic.in>

Date: Feb 1, 2019 1:53:07 PM

Subject: Fwd: [Secy-goi] Protest by govt. employees against NPS - Jan 28 to Feb 1, 2019, Feb 21 and other days in Feb
To: Het Ram <het.ram66@nic.in>

Circulate to all the offices immediately for further necessary aM ( M

JS ADMN CBDT

b
----- -- Original Message -------- ‘E((/( O.(ww

From:

Chairperson CBDT <chairmancbdt@nic.in>

Date: Feb 1, 2019 10:34:19 AM

Subject: Fwd: [Secy-goi] Protest by govt. employees against NPS - Jan 28 to Feb 1, 2019, Feb 21 and other days in Feb
To: p ¢ mody <pramod.mody@gov.in>

Cec: Sudhir Kumar <sudhir.kumar@nic.in>

For attention

-—-—-- Original Message -------

From: Ajay Bhushan Pandey <rsecy@nic.in>

Date: Jan 31, 2019 7:59:35 PM

Subject: Fwd: [Secy-goi] Protest by govt. employees against NPS - Jan 28 to Feb 1, 2019, Feb 21 and other days in Feb
To: Girish Chandra Murmu <revas-mof@gov.in>, chmn-cbec@nic.in, Shri Sushil Chandra hairmancbdt@nic.in>

-------- Original Message —----— }n-; CW
From: jsest <jsest@nic.in>
M- deadati it 5 G QS frmasty




e - IMMEDIATE
No.33011/1(s)/2019-Estt.(B-11)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training

North Blrick. New Delhi
Dated the3f’January. 2019
OFFICE MEMORANDUM

Subject: Protests by Government employees against New Pension Scheme-
regarding.

The undersigned is directed to inform that a forum by the nomenclature of
National Movement for Old Pension Scheme (NMOPS), led by Vijay Kumar Bandhu
(National President), has decided to hold relay dharna at Jantar Mantar, Delhi from
January 28 to February 1. The programme is to demand withdrawal of New Pension
Scheme (NPS) and restoration of Old Pension Scheme (OPS). Around 700-1,200
employees from different states on different dates are likely to participate in
the programme.

AR L Different Associations have also proposed protest programmes in different
states, including ‘Halla Bol' agitation near Mantralaya, Mumbai and residences of
State Cabinet Ministers by Maharashtra Rajya Juni Pension Hakka Sanghatan (Ind.)
on January 27; state-wide strike by Karmachari Shikshak Adhikari-Purani Pension
Bahali Manch (|nd.) in Uttar Pradesh from February 6 to 12; rally at Shimla by
Himachal Pradesh NPS Employees Association (Ind.) on February 15; and
demonstration before the Parliament in Delhi by All India State Government
Employees Federation (pro-Left) on February 21,

3. The instructions issued by the Department of Personnel & Training prohibit
the Government servants from participating in any form of strike including mass
casual leave, go-slow, sit-down etc. or any action that abet any form of strike in
violation of Rule 7 of the CCS (Conduct) Rules, 1964. Besides, in accordance with
the proviso to Rule 17 (1) of the Fundamental Rules, pay and allowances is not
admissible to an employee for his absence from duty without any authority. As to the
concomitant rights of an Association after it is formed, they cannot be different from
the rights which can be claimed by the individual members of which the Association
is composed. It follows that the right to form an Association does not include any
guaranteed right to strike. There is no statutory provision empowering the
employees to go on strike. The Supreme Court has also agreed in several
judgments that going on a strike is a grave misconduct under the Conduct Rules and
that misconduct by the Government employees is required to be dealt with in
accordance with the law. Any employee going on strike in any form, including
protest, would face the consequences which, besides deduction of wages, may also
include appropriate disciplinary action. In this connection, your kind attention is also
drawn to this Departments OM No. 33012/1(s)/2008-Estt (B) (pt) dated 12P
September, 2008 (copy enclosed).

4. A Joint Consultative Machinery for Central Government employees is
already functioning. This scheme has been introduced with the object of promoting
harmonious relations and for securing the greatest measure of co-operation between
the Government, in its capacity as employer, and the general body of its employees
in matters of common concern, and with the object, n-hqvof increasing the
efficiency of the public service. The JCM at the different le&e&i have been discussing
issues brought before it and the consultative process is still functi

active cooperation from the staff side

ing with the



s

5. The Central Government Employees under your MinistryiDepartments may,
therefore, be suitably informed of the aforesaid instructions under the Conduct Rules
issued by this Department and other reguiations upheld by the Hon'ble Supreme
Court and dissuaded from resorting to strike in any form including protest.
Instructions may be issued not to sanction Casual Leave of other kind of leave to
employees if applied for, during the period of the proposed protest/strike and ensure
that the willing employees are allowed hindrance free entry into the office premises.
For this purpose, Joint Secretary (Admn) may be entrusted with the task of
coordinating with security personnel. Suitable contingency plan may also be worked
out to carry out the various functions of the Ministry/Department.

8. In case the employees go on dnarnal/protest/strike, a report indicating the
number of employees who took part in the proposed dharna.’protest/strike may be
conveyed to this Department on the evening of the day.

vrtin s 7Y Yool

(Gyanendra Dev Tripathi)
Joint Secretary to the Government of India
Tel: 23094010
To

The Secretaries of all Ministries/Departments of Government of India
Copy to:

Deputy Secretary (Admin), DoPT, North Block, New Delhi.



j\jdgemems

: cooperati‘on‘ etween the Government, n its capacity as &

e
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Flle No. 33012/1(5)1200&—&5&(5) (PY)
Government of Indla _
Ministry of personnel, public Grievances and Pensiohs
pep

gpartment of Personnel and Training
ok R R

: Dated the 12 SepLemoen, 2008
: QEELQE.M&ANDHM

gubjecti- pafticipation in any form of strike/mass casual leavefboycott of work
etci by Government servants - ccs(Conduct) Rules - regarding.

The un ersigned 18 directed to say that the Instructions |ssued by the
Department f Personnel g Tralning prohibit the Government _geryants from
part'lcipat\r\g n any form of strike inchuding Mass casual leave, go-slow gtc. or in
any way abgt any form of strike which will be in Jiolation of Rule 7 of the
cesiConduct Rutes, 1964. The Supreme Court has also agreed in several

1at going on & strike is a grave misconduct under the Conduct Rules
apd that mis onduct by the Government employees 1 required to pe dealt with in

stcordance With 1aw. Any employee going on strike in any form would face the

cpnsaquence which, besides deduction of wages, may aiso include appropriate
disciplinary & tlan. : . _

2, Adoint consullative Machinery (1cM) for central Government employees is
ayready fundrioning. This scheme has peen Introduced with the object of
promoting

armonious relations and of .securing the greatest. measure of

mployer, and the general
pody of Its & pioyees th matters of common concern, and with the obiect, further
of Increasing \he efficiency of the public seryice. ‘

3. Therefole, apart from the fact that any form of strike/mass casual
\eave/boycot} of work would be in violation-of t

trike will also not be i the interest of the employees.
sd s directed to convey that If any emplayee of an association/group
of employees, under any nomenciature, indulgs In any form of strike/boycott aof
work in purspance of any alleged demands, or send any letter conveying of their
intention to grganize any such event, In terms of the provisions mentioned in para-
1 above, the salary of such employees for the day/days N question ghall not be
paid and U detalls of such employees shall have to be \ntimated by the
concerned  qffice where such an event took place 1O the Administrative
Ministry/Deppriment concernad, within 15 days of such incldent for @ decision on
how Lo trezk the unauthorized absence occasioned b

y such an action by the
qrpployees. his will be without prejudice to any dlsciplinary action that may bre:
initiated ag st such employees. All Mln\strle.s/[)epartments a

_ re requested Lo
bring the corprents of this O.M. to the notice of all concerned offices ynder them. -
i ;

cd s o)
(suneel . Arara)
Under Secretary to the Government of India

All Mini tries/Departments.

_r%)(( EstBlagixe putiers ;

he ccs(Conduct). Ruies, going on -
Accardingly,




